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Statement on Labor Human Rights Protection
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Firmly Protect the Labor Human Rights
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Luxshare Precision is determined to connect the future with technology and benefit the future
through sharing. We are committed to becoming a warm and responsible enterprise that promotes
sustainable development in society as a whole. Caring for people is an important part of Luxshare

Precision's value co-creation and shared achievements.
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We firmly believe that people are valuable assets and important resources for the Company.
Therefore, we respect and protect the legitimate rights and interests of all individuals in the value
chain of the Company. This means that we not only provide decent work and living opportunities
for all employees at home and abroad, but also make every effort to prevent any infringement of
rights that may be involved in our operations. We strive to ensure fair treatment and respect for

everyone.
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Compliance with Laws and Regulations
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We firmly uphold labor standards and
ensure the legal rights of all our employees.
We  incorporate  applicable  laws,
regulations, and requirements into the

management system.
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Anti-discrimination and Oppression
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Discrimination and forced labor are strictly
prohibited. We value employee diversity and
treat workers of different ethnicities,
nationalities, genders, and religious beliefs
equally. We prohibit any form of forced labor
and protect the fundamental right of freedom of
employment.
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No Child Labor
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We prioritize the protection of physical and
mental health of minors and children, and
safeguard their legal rights. We strictly
prohibit the employment and use of child

labor.
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Fair and Equal Treatment
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We value and respect the basic human rights
of every employee. We uphold human rights
and never infringe upon them. We protect the
rights of individual employees and groups. All
employees within the Company are free and
equal.
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Adhere to High Standards in Implementing Internationally

Recognized Human Rights Conventions
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To ensure responsible operations in all locations and prevent any infringement or violation of
human rights, Luxshare Precision adheres to internationally recognized human rights conventions

and conducts rigorous management and supervision.
ARG I R bR AESAT BUR SR -
We are committed to implementing the following principles with high standards:
o IKREHE (HFAANESF)
United Nations Universal Declaration of Human Rights
. (HFR57 THLZ L AL
Core Conventions of the International Labour Organization
o (EREETE LS AR TN
United Nations Guiding Principles on Business and Human Rights
o ABRIIASCR
Global Sullivan Principles
o ASEETEARUE
Social Accountability 8000 International Standard
o (THERMRIB AT A HEN )
Responsible Business Alliance Code of Conduct
. P AhiE B e UG F VA

Other laws and regulations applicable to sites domestic and aboard
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Deep Involvement of Top Management in Human Rights Protection
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Luxshare Precision has always been dedicated to addressing human rights issues and has
integrated the management of human rights into corporate social responsibility management system
and ESG management system. As the highest-ranking executive in the company, the Chairman and
CEO is directly responsible for making strategic decisions, overseeing relevant tasks and goal
progress, and ensuring the effectiveness of the management system. Chairman and CEO is also
responsible for allocating adequate resources to support the smooth operation and facilitating the

review and continuous improvement of the management system.
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We approach human rights protection with a cautious attitude, continuously and systematically
carrying out work of identification, management, supervision, and improvement of risks related to

human rights. Our aim is to create a virtuous cycle and leave no blind spots in the process.
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iR A Risk Identification

o CEBEEP A L UGS E WERNERL, TR s E BT 5 T U SGE
In accordance with international human rights conventions and applicable laws and regulations,
identify human rights risks in each operating site

o U R AR A 5% T s 457 T ARG 10
Identify human rights risks faced by various stakeholders in the supply chain

BHAHE Management Measures
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Establish management systems that prohibit forced labor, child labor, protect employees'
freedom of employment, ensure reasonable working hours and overtime compensation,
safeguard freedom of association and collective bargaining, and prohibit discrimination and
harassment

o XA THHAT TAE T J N #0E
Provide training and education on workplace rights and benefits for employees

o RS TANBUR SR Z RGN BERIRGAT A AEN],  EESR A p8 ~
Incorporate human rights requirements into Supplier Code of Conduct and require suppliers to
comply

W B AE Supervisory Inspection

o ENSER R TIWIE SRR, ORI R TR, BRI AR R PR E S XX
Establish a comprehensive mechanism for employee communication and grievances, protecting
their privacy and ensuring that they will not be subject to retaliation or differential treatment as a
result

o BOLR MR 5 TR A A
Set up a special task force to address issues reported

FFEEEGE Continuous Improvement
o PR G TR SHOERE, 200057 T AR IREE R

Conduct employee satisfaction and engagement surveys to continuously optimize the human
rights protection system
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4 REEMEET T ABUE
Care for Human Rights Issues along the Entire Value Chain
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Luxshare Precision has extended our focus on human rights throughout the entire value chain

to avoid any direct or indirect impact on human rights.
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. ) Responsible
Stakeholders Key issues Regulations & Procedures
person/department
Employee Handbook
* Respect basic CSR Handbook
human rights Recruitment Management
* Non Measures
discrimination Operating Procedure of
e Anti-harassment | Discrimination and
* Unforced labor Harassment Prevention
*  Freedom of Management Procedure of
employment Female Employees’ Rights
. Human resource center
* Reasonable and Labor Protection . .
. . Business units and
working hours Operating Procedures of )
. supervisors
*  Overtime Unforced Work
. ) Human resource and
Employees compensation Controlling Procedures of . )
‘ administration
* Healthy and Freedom of Employment .
. department of each site
comfortable Overtime Management
. CSR department of
working Measures .
. ) each site
environment Remuneration Management
*  Freedom of Measures
association and Employee EHS Handbook

collective
bargaining

No slave labor

Management Procedure of
Freedom of Association and

Collective Bargaining

and human Operational Measures for the
trafficking Management of Religious
Beliefs
Recruitment Management Business units and
Measures supervisors
Operating Procedure of Human resource and
Child labor * No child labor Child Labor and Minor labor | administration

Management

department of each site

Student Intern Management CSR department of
Measures each site
. Supplier Code of Conduct
*  No supplier )
) Supplier Management Procurement
human rights )
C Operating Procedure department
violation :
. ) Letter of Guarantee on CSR department of
Suppliers * No conflict ) ) .

Responsible Business each site

minerals related
human rights

violation

Alliance Code of Conduct
Conflict Minerals

Management Measures

Business units and

supervisors
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Concrete Actions to Prevent Violations of Human Rights

BEFEAK A Respecting Basic Human Rights

o RIS, SEIZEEEENEN . SECC. P, IR A OB
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Respect and uphold the basic human rights of every employee, taking into account local
laws, regulations, religious and cultural practices in each operating location, starting from

the recruitment process.
T 5 %L Anti-discrimination and Harassment

o Hil5E (BRI BEPUIE AR ) (FRESE BRI ME) (A TR e 5 57 s Ry B 0
) SEHIEE, XA R TAT AL, ASEAM. i Ve ERE . k.
B AR, EEL BUAESL. Lo i 80, FiE. EEE. SR, R4,
ROt HBE . BARAHIE (Bm. ARE B0 A SFRRARM. T
EAEC. T8t M. Igbles. FHIR, BT, MR SURR IR (T FIEAAT

Formulated the Operating Procedure of Discrimination and Harassment Prevention,
Recruitment Management Measures, Management Procedure of Female Employees’
Rights and Labor Protection, to ensure fairness and justice for all employees, without any
discrimination based on factors such as race, age, gender, sexual orientation, ethnicity,
geographic region, disability, religion, political affiliation, union membership, military
status, nationality, marital status, pregnancy, medical condition, social class, or physical
characteristics (height, weight, vision, place of birth) in terms of employment, job
assignment, wages, benefits, training opportunities, promotion, punishment, termination,

or retirement
o NTAEGFRESRAT TR
Zero tolerance for harassment at workplace
2% 1F3838 953 Prohibition of Forced Labor
o il (EsREVE TR, BRITA LEER T AR

Formulated the Operating Procedures of Unforced Work to ensure that all work is

voluntary
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R4 3 TR M N BE % 4 Ensure Reasonable Working Hours and Overtime

Compensation

o HE CRTFMY OnrEEpk) CGEsmatE TIEEVFER) SNk, 25k
il

Formulated FEmployee Handbook, Overtime Management Measures, Operating

Procedures of Unforced Work and other internal systems to prohibit forced overtime

o HUERTAEINIES N TN B R, I AT R 5 TAEE FYE [ N 2 54 6
B 2RI 2 W EE Bl

Stipulate that all overtime work shall be voluntary and employees shall not be forced to

participate in manufacturing or meetings or related activities beyond working hours

o HBRTHTAERARTFZIGE YL, Ml CRTTM) HUERnYERiEReE, 52
1 b 2R 2 38 A T AT T

If the employee needs to work overtime temporarily, he/she shall go through the overtime
application procedure stipulated in the Employee Handbook and submit it to the

supervisor for approval before execution
o IESF CRTFMDY AN/ PG B E K, SO G T BERME

Pay overtime compensation in accordance with requirements stipulated in the Employee

Handbook
2% FE{HE T Prevention of Child Labor

o HE HIEEHEINE (BT RARBETEHEVRER) (AR ERINE 5N
P, AR 08 R 1Y) B N A

Formulated Recruitment Management Measures, Operating Procedure of Child Labor
and Minor Management, Student Intern Management Measures and other internal
systems, and strictly prohibited the employment of child labor as specified by the laws of

the operation locations

o AHUXEE: FESRESH BORT H RS B BN TR B ik S LT B AR %
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Man-machine control: In the recruitment stage and during daily inspection, manually
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check ID card, relevant certificate issued by the local public security authority and other
documents to check and verify employee age; the personnel system is designed with a
control module which will automatically give an underage warning when the ID number

of a minor applicant is entered
REEZH B 58 RHAB Freedom of Association and Collective Bargaining

o HE (G E B RERRAEEER), EEERERN, TALHFLMME,
WA BB SMmALG A@ERmA EEHIEMAD &85 THN, SATEAE
A, A FAR ] A B N RS I SE B AT T Bl IR R B

Formulated the Management Procedure of Freedom of Association and Collective
Bargaining; as permitted by law, workers have the right to make friends with others freely
and are allowed to form and join (or prevent from joining) all kinds of employee
organizations and carry out collective bargaining without prior approval; any unit or
individual of the Company is prohibited from interfering, discriminating, retaliating or

harassing such activities

o BRTAELRS. KT, LR TERINNTC R AR AT AL, JIF
NRAL T2 BB A 3 TR AR ] el B AR 26 4F, BLE AT et |
AR AT H ST

Ensure that workers exercise their organization right in an environment free from violence,
pressure, fear, intimidation and threats, and provide such facilities as may be appropriate
for the formation of trade unions or other forms of employee organization so that they can

carry out their duties promptly and effectively
2R ARRT TAAOIRE Prevention of Slave Labor and Human Trafficking
o BRIEWSE N D EUR AMEME R BGR .. 2Rl k6. AU T

Prevent any type of forced, involuntary or exploitative prison, indentured, bonded

(including debt bondage) or slave labor
25 FER%E AR Prevention of Human Rights Issues along Supply Chain

o DASTEER LI B AT Uk M SERR AR SR R AT B DT, EORBEN AR (ST LI
BRATEMI GRAEAS ), ARV SLRS 2 CBERLRTAT I, FExH BRI T CSR
DRUSE VAR R o A% 5 30 R LR ANAE - HE Sl (3t L A R RS Bt AT 5, HEBh N 58 3
PR BE ST T
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Educate suppliers with standards such as Responsible Business Alliance Code of Conduct,
require suppliers to sign the Letter of Guarantee on Responsible Business Alliance Code
of Conduct, and comply with Luxshare Precision Supplier Code of Conduct; carry out
supplier CSR risk assessment and audit, promote improvement of the non-conformities,

and enhance the supply chain labor human rights management

o BEORBONFTESY QLIRS PR BORD, M (hRETEEIMNE) K,
FEHAT R IRE T RPUR A, ORI S R IX AL

Require suppliers to comply with Luxshare Precision Conflict Minerals Policy; the
Company conduct annual due diligence on conflict minerals in accordance with Conflict

Minerals Management Measures to protect human rights in conflict areas
% T ABUEZALH Human Rights Audit System
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In order to ensure the implementation of our labor management system, we have
established a triple audit mechanism consisting of internal special audits, customer audits,
and external third-party audits (such as the RBA Responsible Business Alliance) to

achieve full coverage of labor-related issues in our factories

6 TA=RHNE S EHBERZAEMHEXTHEE

Thoroughly Examine Ourselves and Willingly Accept Supervision

from All Stakeholders

SEATVRE ) E JF AR TEST (AR SRR HIRE), B S — AIZR R RXTHE AT 1,
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Luxshare Precision has established and strictly adheres to the Reporting and Whistle-blower
Protection System, which includes a unified reporting and appeals interface for reporting all
violations, misconduct, and illegal infringements regarding labor rights issues. We promise to take
every feedback from relevant parties seriously and conduct audits through dedicated personnel. At

WA 2 Version 2
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the same time, we respect and protect the privacy of whistleblowers, strictly prohibit the disclosure
of personal information or information provided by whistleblowers, and ensure that whistleblowers

will not be subjected to retaliation.
JRAT T8l 3 A B R e A S T e DA T SRGE AR S5t A B BRATTRE St H A EH A

We encourage internal and external stakeholders to actively provide feedback through the

following channels to help us conduct timely self-examination and self-correction.
ES TGS SER
Reporting and appeal channel:

justice(@luxshare-ict.com

DR AG AR TR B 2 SRS B AE DRI 57 AR5 THI AR SR B 5 K, 165 2 MU SL iR 3 ok,
BN R &) B W AT =22 R FE AR https://www.luxshare-ict.com/about/sustainability.html, LA
LB RPN RRB R ety A TS MR OC T, B ERGE I WEF . JA TR LA
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If you want to learn more about the practices and achievements of Luxshare Precision in
protecting labor rights, please refer to the Sustainable Development section of Luxshare Precision
Industrial Co., Ltd.'s official website, as well as the employee and supply chain chapters of our
annual Sustainability Report. You can also contact us directly by email. We will respond to your

concerns with sincerity.
AN B HRAE «
Public communication channel:

public@luxshare-ict.com
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